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Hereby, our company declares that below mentioned crewmembers are travelling straight to the 

fishingvessel in order to leave port or travelling to their home address. In line with art. 2020 / C 1021/03, 

fishing is an essential profession with int. free access that enables travel in the usual form. (See attachement): 

 

F/V   ………………….. name: ……………………………….. registered: NL-……………………………………….. 

 

Berthed: ……………………………………….….., Date: ………… / …………… / 2020 the crew is asked for permission 

to cross the Netherlands / German / Danish border and intended only to drive straight to the home or 

the vessel in order to leave port for fishing.  

CREW LIST       

No *Family name 
*Given 

name(s) 

*Nationality 

 

*Date of birth 

 

*Place of 

birth 
Identity document ID-number *Rank or rating 

1   NETHERLANDS   Passport/ID Card  captain 

2   NETHERLANDS   Passport/ID Card  scnd captain 

3   NETHERLANDS   Passport/ID Card  Engineer 

4   NETHERLANDS   Passport/ID Card  deck hand 

5   NETHERLANDS   Passport/ID Card  deck hand 

6   NETHERLANDS   Passport/ID Card  deck hand 

 

The nature of the professional activity consists of: Fishery  

This statement guarantees free passage for the crewmembers for the period of:  

………………. / …………….. / 2020 till ………………. / …………….. / 2020. 

 

Name and stamp : …………………………………………………… (Handtekening / stempel) 

 

Company name: ……………………………………………… 

Address: : ……………………………………………… 

Postc. / Place  : ……………………………………………… 

Telephone : ……………………………………………… 

Email  : ……………………………………………… 

 

This document, drawn up by the employer, is sufficient to justify the professional journey of a person on board or working in the fishing industry, 
regardless if it is:  
- the usual journey between the place of residence and the port of entry of the person on board or traveling between the various workplaces, 
if the nature of his duties so require: 
- Travel of a professional nature that cannot be rescheduled at the request of the employer. 
It is therefore not necessary that the employee has the different travel certificate in addition to this proof. 
On the other hand, other employees for whom this proof cannot be provided must present the different travel certificate. 
 
The validity of this proof is determined by the employer. It is therefore not necessary to renew it every day. At this duration must 
the work organization set up by the employer (eg personnel change) and working or rest times are taken into account. 










